Overview of the CORE SEL Pilot
February 2014

Our focus today is on the Social-Emotional Domain of the School Quality
Improvement Index (SQII)
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The CORE Superintendents have identified an initial set of four social-emotional
(SE) competencies to be considered for inclusion in the SQII

SE Competency

Definition

Growth Mindset

The belief that one’s abilities can grow with effort. Students with a growth mindset see
effort as necessary for success, embrace challenges, learn from criticism, and persist
in the face of setbacks.

Self-Efficacy

The belief in one’s own ability to succeed in achieving an outcome or reaching a goal.
Self-efficacy reflects confidence in the ability to exert control over one's own
motivation, behavior, and environment.

Self-Management

The ability to regulate one’s emotions, thoughts, and behaviors effectively in different
situations. This includes managing stress, delaying gratification, motivating oneself,
and setting and working toward personal and academic goals.

Social Awareness

The ability to take the perspective of and empathize with others from diverse
backgrounds and cultures, to understand social and ethical norms for behavior, and to
recognize family, school, and community resources and supports.

Source: CASEL, Blackwell, Trzesniewski & Dweck (2007), Bandura (1997), American Psychological Association
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These competencies will initially be measured through a combination of
confidential student self-report and teacher report measures
Measures by Grade Level, Competency, and Type
Student
Self-Report*
Self-Management

Teacher
Performance
Report*
Task
Grades K-4
x

Key Partner

Clancy Blair (NYU)
**

Social Awareness

x

CASEL / AIR
Grades 5-12

Growth Mindset

x

Self-Efficacy

x

Self-Management

x

x

Social Awareness

x

x

**Interested
schools will
have an
opportunity
to pilot
performancebased SE
assessments
in 2014-15

Carol Dweck (Stanford) &
Camille Farrington (CCSR)

Camille Farrington (CCSR)
Angela Duckworth (UPenn)
CASEL / AIR

An updated draft of the SE measures will be shared with districts during the week of 3/3
*To improve validity and mitigate the effect of reference bias, self-report and teacher report
measures will include anchoring vignettes developed by ETS.
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Designing Pilot

Prioritizing Competencies

CORE has solicited input from waiver districts and other subject-matter experts over
the past 7 months to prioritize these competencies and design an initial pilot effort
• Aug. – Sept. 2013: Initial input from subject-matter experts on prioritization of SE competencies
• Sept. 12, 2013: Tentative CORE Board decision regarding SE indicators for inclusion in SQII

• Nov. 19, 2013: Districts provided input on SE indicators for inclusion in the SQII
• Dec. 5, 2013: Draft of indicator and item-level recommendations circulated for district feedback
• Dec. 13, 2013: Districts provided feedback on draft of indicator and item-level recommendations
• Dec. 17, 2013: Revised indicator-level recommendations circulated based on district feedback

• Dec. 19, 2013: Final Board decision on indicators for Spring 2014 pilot of common survey measures
− The CORE Board confirmed that growth mindset, self-efficacy, self-management and social
awareness will be the initial set of competencies considered for inclusion in the SQII.
− The Board also directed CORE staff to develop a pilot involving at least one school in each
CORE district that would address measurement, communications, and
supports/interventions.
• Jan. – Feb. 2014: Additional input on pilot design and most promising measures collected from
subject-matter experts
• Jan. 15, 2014: Preview of Spring 2014 SEL pilot shared with CORE districts

• Jan. 22- Feb. 14, 2014: Districts provided input on preview of Spring 2014 SEL pilot
• Feb. 26 & 28, 2014: Pilot update shared with CORE districts via webinar
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While SE competencies won’t be included in the SQII until 2015-16, the Spring 2014
Pilot will enable a vanguard of schools to shape our collective work in this domain

Design and Implementation of the SQII Social-Emotional Domain
2013-14

Spring 2014 Pilot:
Vanguard of schools test and
inform CORE-wide engagement
strategy and common measures

Pilot Schools

2014-15

2015-16

Pilot schools explore promising
SEL practices, programs,
and interventions
Pilot schools have the option to
test performance-based SE
assessments

All schools participate in
dry run of SEL measures
(no stakes)

All schools administer
SEL measures as part of
the CORE SQII

All CORE Schools
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Participants in the Spring 2014 pilot will inform the way that we measure
students’ competencies, engage educators and parents, and explore SE supports
1

Develop a
collective SEL
Strategy
2

Measure
Students’ SE
Competencies

•

A vanguard of CORE schools will serve as co-designers and advocates for a collective
approach to assessing and developing students’ social-emotional (SE) competencies.

•

CORE’s work will begin to shine a light on social emotional competencies as an important
part of college and career readiness.

•

Students’ social emotional competencies will be assessed in four areas that the CORE
districts believe are key to college and career readiness: growth mindset, self-efficacy, selfmanagement, and social awareness.

•

CORE and its partners will assess the feasibility, validity, and reliability of these SE
measures as potential components of the 2015-16 SQII.

•

Educators and parents/caregivers in participating schools will be informed about what social
emotional learning is and why it matters.

•

School and district leaders will be equipped with reports and analytics showing the links
between SE indicators and other indicators of student/school performance.

•

Schools will begin to examine SE data and link these data to practices, programs and
interventions to support students’ SE development.

•

CORE will begin to build and broker knowledge, resources, and supports to help school
leaders and system leaders address SEL through school pairing, communities of practice,
and a marketplace of SEL programs/practices/interventions.
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Engage
Educators,
Parents and
Caregivers
4

Explore SE
Supports &
Interventions
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Pilot participants will host a PD session and administer survey-based
assessments this spring. They will receive school-level reports and have an
opportunity to access new performance-based SE assessments in the fall

2013-14
Week of March 3:
Share final pilot
parameters and
recruitment
materials with
districts

March 3 - 21:
Districts select
participating
schools

Week of April 7:
Schools receive
materials for “Intro
to SEL Pilot”
session and parent
engagement

April 14 – May 16:
Schools hold
“Intro to SEL Pilot”
session for staff
and engage parents
as appropriate

2014-15
March 14 - April 4:
Districts submit
school rosters and
begin planning for
implementation
May 1 – 30:
Schools
administer student
and teacher
measures and
submit feedback

Summer 2014:
CORE partners
analyze pilot
results and
produce schoolfacing reports

Fall 2014:
Pilot schools
receive reports and
hold data inquiry
sessions

Districts and schools provide ongoing feedback through surveys and focus groups
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